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Note of the meeting of the UCET CPD forum held online at 1pm on Wednesday 11 February 2026
Symposia discussion
The symposia discussion was led by Bethany Kelly (Buckingham), Linda Devlin (Wolverhampton) and Julie Wilde (Wolverhampton) talking about approaches to EdD and PHD level CPD for teachers and others.  Provision at Buckingham was entirely off-campus and was provided to teachers in some thirty countries across the world. Extensive use was made of recordings, podcasts, films and other digital technologies. Although programmes were delivered off-campus, the provision was not thought of as being distance-learning. The high expectations of participants (in terms of the academic levels, the amount of work expected and expectations in regards referencing) were made clear to them in advance in marketing and other materials, Each student was sent a weekly guide of activities. The importance of teachers and teacher educators being part of a wider community was continually stressed. The different attitudes of students from different generations (from boomers through to Gen X) had been noted and had to be adjusted for (with the latter sometimes initially expecting to be spoon-fed in return for the fees they were paying). Provision at Wolverhampton was, by contrast, predominately face to face, although different expectations of participants from different generations was still apparent. Two-thirds of students were on professional doctoral programmes with the remainder studying for PhDs. The on-campus nature of the professional doctorate programmes encouraged a sense of belonging, mutual support and community. The development of research skills took place alongside professional aptitudes such as resilience, reflective practice and the application of research to different contexts. The student base was loyal, with many progressing across different programmes. High expectations were placed on students, which were made clear to them from the beginning. Some optional sessions cut across cohorts of students from different professional backgrounds. There was a focus on collaboration (e.g. with other universities and organisations) and the development and utilisation of cross-organisational networks. Students were expected to take responsibility for leading their own work. Challenges arose from constant university restricting and changes to staffing, and from the different levels of fees charged to professional doctorate students across different universities. 
Minutes of the previous meeting
The note of the meeting held on 5 November 2025 was agreed. There were no matters arising not already included on the meeting agenda. 
Discussions
A range of other issues were discussed, including:
· An update from JNR on non-CPD related policy issues, including: the re-accreditation of QTS ITE providers; ITE policy changes in the E & Skills sector;  the DfE’s policy (taken from UCET) in relation to all teachers having or working towards QTS; the review of the previous government’s ITE Market Review reforms; and developments in Northern Ireland and Wales. 
· The publication of the recent report from the Climate Change sub-group, which was based on the results of a survey of ITE providers which had attracted 79 responses from 47 ITE providers. Key points included: general awareness amongst teacher educators of the government’s SCCE strategy, but with different levels of institutional commitment (often down to the commitment of key individuals); and variation in the extent to which climate change issues are covered in ITE, with dedicated modules only included on some undergraduate courses. The report also included some recommendations for policy makers, ITE providers and others, a key one being that climate change issues be explicitly referenced in the ITTECF. A copy of the full report can be found at: https://www.ucet.ac.uk/17387/ucet-scce-survey-of-ite-providers-final-report-jan-26.
· The ITEECF track changes document, a final version of which had been completed and was available on the UCET website.   
· Other updates on the ITT/ECF and NPQs, including plans for a UCET blog on the need to involve the HE sector in the forthcoming review of the ITTECF, and the continuation of Ofsted ITTECF and NPQ inspections. The call for evidence in relation to NPQs, which closes on 20 February, was also brough to the attention of forum members: https://www.gov.uk/government/calls-for-evidence/national-professional-qualifications-npqs-call-for-insights-and-evidence
· The forthcoming report on teacher educator advocacy, a draft of which would be circulated for comment within the next week. 
· An update on the working of the Institutional Issues sub-group, where work on the two strands (re-imagining the position of teacher education in HEIs, and the raising of awareness of teacher education with senior university management) was continuing. A paper of the work of the group was to be presented at the September BERA conference following successful presentations at recent UCET and IPDA events. 

UCET issues
The following UCET issues were noted:
· The publication of recent UCET blogs and the process for submitting blog proposals 
· An update on the appointment of the new UCET Executive Director
· The December 2025 UCET newsletter. 
· The 3 March face to face joint symposia and forum meeting to be held at Wolverhampton University.

Any other business
It was agreed that the topic for the next symposia discussions would be apprenticeships for CPD for teachers and school leaders  
Date of next meeting
20 May 2026
image1.png
UCET

Universities’ Council for the
Education of Teachers




