


Accreditation Success Criteria 
The text below is the proposed success criteria for the accreditation round. Some statements span across curriculum, ITAP and mentoring, whereas others are specific to ITAP or mentoring. This is a holistic assessment process, so we are not splitting the criteria for each element. Applicants will need to meet all the below to pass the process. 
· Horizontal sequencing in the curricula leads to the accumulation of knowledge over time
· Vertical coherence in the curricula is evident in the form of key ideas or themes being revisited and built on
· Common principles underpin curriculum design that lead to coherent curricula across provision
· There is a coherent trainee journey across provider-led teaching and on-placement experiences
· Curriculum content in all curricula is informed by the ITTECF and evidence-informed phase and subject specific approaches
· Underpinning the curricula is a robust evidence base for high quality teaching, training and mentoring including that specific to phase and subject 
· Assessment is used regularly and effectively to check that trainees and mentors know, remember and understand the curricula
· Quality assurances processes are in place to measure the impact and effectiveness of the curricula and outcomes are used to improve the curricula
· Focussed, structured input and critical analysis are explicit key features of the trainee curriculum and include observations of examples (and non-examples) via video, modelling or classroom teaching, deconstruction of teaching by experts and frequent opportunities for practice, including approximations of practice
· ITaP foci are specific, foundational, or pivotal areas, meaningfully selected and positioned within the trainee curriculum to provide intensive training and practice when appropriate as part of a coherent trainee curriculum
· Mentor curricula ensures that mentors understand the full trainee curriculum and are able to successfully deliver the placement-led parts
· Mentor curricula improves mentor knowledge, understanding and skills of high-quality teaching, including that specific to subject and phase, and the ITTECF, whilst minimising mentor workload
· Mentor curricula are designed flexibly to respond to the specific needs of the mentor cohort as a group and as individuals


Assessment
See below for the draft descriptors / questions for this accreditation round. Applicants will receive all of the below as part of an applicant pack at the start of the process. They will submit their curriculum portfolio for the Written Submission in mid to late March and prepare the Verbal Submission components ahead of their VS slot in early to mid-May. 
Written Submission:
Provide an example trainee curriculum, ITaP unit and mentor curriculum for one subject and/or phase that exemplifies your approach to teacher training. 
This should be accompanied by a written submission of up to 1500 words to explain your approach.
Verbal submission (presentation): 
Share your coherent approach to curriculum design by describing how a thread / key idea / theme that spans your trainee curriculum, mentor curriculum, and ITaP unit leads to good outcomes for trainees
Verbal submission (interview): 
A)  How do you ensure that the trainee curriculum is delivered coherently across all subjects and phases and between provider-led and on-placement experiences?
B) How will assessment outcomes and feedback used to improve the curricula and ITaPs?
C)  The panel will select an ITaP, unit or taught session from your curricula and ask why is that content taught at that point and in that way in the curriculum
D)  Do your proposed curricula differ from that which you are currently delivering? If not, why not? If it does how and why has it changed?
E) Talk us through how your approach to mentoring ensure the best quality support for trainee progress throughout their programme






