Joint statement from UCET and NASBTT
 It has been coming to our attention that there are some unhelpful recruitment behaviours happening across the ITT sector. We are aware of providers from both our organisations who are, for example:
1. pressurising applicants to accept offers in tight time frames;
1. threatening to withdraw offers if applicants do not accept within a short time frame;
1. criticising different routes into teaching and giving applicants inaccurate facts - e.g. 'if you train with a university you spend much less time in school'; 'if you train with a SCITT you don't get any subject-specific training'.
Both UCET and NASBTT feel strongly that such behaviour is unacceptable. We have a shared mission to train the next generation of teachers and support potential teachers to find the route, and provider, that is best for them. Whilst we appreciate it is unavoidable there is competition across the sector, we would encourage our members to focus on supporting applicants to understand the strengths of their provision without resorting to critical, and inaccurate, comparisons.
 If members are getting pressure from senior leaders who are not familiar with the DfE's expectations in relation to ITT recruitment to adopt the above practices, it is worth highlighting the ITT criteria state:
 Accredited ITT providers should allow applicants time to attend interviews for other courses, and to consider the outcomes of other applications before accepting or declining offers.
 It is crucial, if we want to collectively solve the teacher recruitment and retention crisis that all our members act with integrity and honesty and uphold the high standards of our profession.
 

