Application for Gordon Kirk Travel Scholarship

Applicant: Jaswinder K Dhillon, School of Education, University of Worcester, UK.
Overseas host institution:  College of Education, Guru Kashi University, Punjab, India. 
Title of proposed programme –Teacher Education in India: Battling Gender, Class and Caste
[bookmark: _Hlk128846539]The aim of the proposed programme is to investigate the impact of structural inequalities on teacher education in North India using the theoretical frame of intersectionality (Crenshaw 2017; Dey & Orton 2016). Intersectionality has the potential to penetrate multiple structural and contextual oppressions. In India, as well as battling gender, class, ethnic origin, cultural norms and expectations, educators have to fight the mantle of caste. Both in the workplace and in the community, they face the challenges of caste-based policy, known as ‘reservation’, where some posts are explicitly reserved for applicants from scheduled castes, including Dalits ('untouchables'). The policy is a form of affirmative action/positive discrimination but has critics as well as proponents. This research seeks to probe the often-unspoken consequences of the policy by exploring the experiences, perspectives and career pathways of teachers, teacher educators and academics in HEI departments of education.  
The originality of the proposed study lies in combining the theoretical framework of intersectionality with the methodology of bilingual-bicultural ethnography (Dhillon &Thomas 2018). The methodology, which I developed in earlier research, positions the person of the researcher as the key tool in data gathering and interpretation and uses aspects of cultural insiderness in interpreting findings (Dhillon & Thomas 2019; Dhillon 2024)). In this study, aspects of my insiderness postioning; being bilingual, bicultural, of Indian heritage, a teacher educator, will enable me to reach and interpret viewpoints about the policy of ‘reservation’, which education professionals will not voice in a public forum or formal setting.  
The travel scholarship will assist me in being able to undertake ethnographic fieldwork in India in collaboration with Professor Bawa, Vice Chancellor of Guru Kashi University, Bathinda, India, one of the few women to have achieved this position in North India. As Gandhi & Sen (2021) show there are few women in Indian university leadership and even fewer with a background in teaching and teacher education. Thus Professor Bawa’s experience, perspectives and research interest in gender and women’s education will bring unique insights to the research. In addition, her knowledge of education in North India will provide context, which as Hallinger (2018) has pointed out is so important in the study of leadership in education.   
Professor Bawa, a former teacher, teacher educator and educational researcher is also President (HQ) of the Global Educational Research Association (GERA). GERA holds a national conference each year which attracts teacher educators, teachers and educational researchers from all over India and the subcontinent. I would plan my visit to coincide with the GERA conference so that I could interact with participants during the conference and engage in conversations around the impact of the structural inequalities of gender, class and caste on education. These open conversations would be complemented by more structured narrative interviews with a purposive sample of teacher educators working in North India. 

Proposed outline programme for fieldwork in India 
· Two-week residential visit in November 2024 hosted by the College of Education, Guru Kashi University, Bathinda, Punjab, India to undertake fieldwork with academics in HEI departments of education and other stakeholders in teacher education in North India. 
· Narrative life history interviews with 9-12 teacher educators in three different regions in North India arranged through Professor Bawa. As President (HQ) of the Global Educational Research Association (GERA) Professor Bawa has extensive contacts and networks, which include policymakers, principals of teacher education colleges and university departments of education. 
Estimated Costs
	Return flight from Birmingham to Amritsar, India	
	£900

	Travel from airport to Guru Kashi University, Bathinda, Punjab, India and return 
	£100

	Travel in India to HEIs in North India for data gathering 
	£300

	Hotel accommodation (14 nights @£40 per night )
	£560

	Subsistence (£10 per day x 14)
	£140

	Total 
	£2000



Dissemination Strategy 
· Report for UCET on the project findings suitable for uploading to UCET website with acknowledgement of funding from Gordon Kirk Travel Scholarship
· Conference paper at UCET conference 2025 with acknowledgement of funding for fieldwork in India from Gordon Kirk Travel Scholarship
· Submission of a journal article to the International Journal of Leadership in Education, based on the research with acknowledgement of funding from Gordon Kirk Travel Scholarship
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