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Note of the UCET Research and International Forum meeting held on 16 January 2024 via Zoom

Welcome & introductions

Colleagues were welcomed to the second meeting of the academic year, particularly to those attending for the first time.  

The note of the meeting held on 10 October 2023 was agreed. On matters arising: UCET had responded to the DfE consultation on ITE in the FE & Skills sector; UCET had been facilitating discussions on the development of new ITE partnerships following the outcome of the ITE Market Review exercise; and feedback from the 2023 UCET conference in Leeds had been positive, with the 2024 event scheduled to be held in Leeds on 13-14 November  

Discussions

A range of issues were discussed, including:

· An update from JNR on non-R&I related issues, including: the establishment of new UCET sub-groups on Artificial Intelligence, the teaching apprenticeship, iQTS & iPGCEs and climate change; recent meetings between UCET and opposition politicians, including the shadow Schools minister; the planned production of a UCET briefing paper for use by member institutions; and developments in Northern Ireland and Wales. 
· Feedback from that morning’s symposia led by Caroline Daly about collaborative work with colleagues from the Netherlands on addressing diversity in ITE programmes. It was agreed that discussions would take place about the content and structure of future symposia (taking account of the Executive Committee’s steer that this term’s symposia should include EDI issues), and how to encourage engagement and attendance. Options might include: combining the morning and afternoon meetings; having at least one face-to-face meeting each year; and holding the meetings on separate days. 
· The lack of coverage of ITE related issues in both academic journals and in submissions made to the Education sub-panel in both the 2014 and 2021 REF exercises, data on which was shared by Katie Lonsdale from NTU. Research relating to Teaching and Learning more generally was also under-represented. This might in part reflect the workload of ITE colleagues within universities and the ‘teaching only’ contracts on which some were employed. Consideration should it was felt be given to ways in which ITE staff might engage more with research. It was suggested that UCET could either establish its own journal or negotiate with an existing journal for an edition specifically focused on ITE. The consensus amongst forum members was that a UCET journal would be problematic. One option might be for UCET to develop closer contacts with relevant journals and engage them in the annual UCET conference. Advice might also be given to ITE colleagues on how to submit outputs and which journals to submit them to. 
· A report on the work of the Equalities sub-group, including an update on discussions at the 9 January meeting which had been attended by 27 people and which had covered:
· An increase in sub-group membership since the plenary session at the UCET conference to above 70. More members (especially from universities in the south of England) would be welcome. 
· The ITE student survey, to which UCET members were asked to encourage their students to respond, had received some 820 responses. Better data on the social class of ITE students was becoming available.
· The Open University on-line training platform to support people from under-represented groups who might be interested in a career in teaching. The 8-week programme was scheduled for launch in the Spring of 2025.
· The development of an ITE programme of sanctuary building on the Schools of Sanctuary project.
· Developments in relation to the anti-racism framework for ITE, including a short animation on how a fictitious university embedded the framework in its ITE programme, as well as the development of case studies of best practice. It was hoped that the framework would soon be extended into all parts of the UK. Consideration was also being given about how to use the framework to inform the training of ITE mentors in schools as well as CPD programmes for serving teachers.
· The launch of an anti-racist teacher educator network on 30 January.
· A focus of work relating to trans issues during 2024.
· Issues relating to the (postponed) 2029 REF exercise, including the exclusion of many ITE staff because of, for example, the prevalence of teaching only’ contracts and the use of HESA data to identify research active staff. Jointly authored papers, and the use of institution level seed funding, were suggested as ways in which the engagement of ITE staff in research might be encouraged.  The research activity of teacher educators might also be referenced in environment statements. 
· International issues, including: the implications of new visa regulations; details of the 13-15 June ICET conference in Portugal; the report from 2023 Gordon Kirk Travel Scholarship winner Chris Rolph; and details of how to apply for 2024 Gordon Kirk Travel Scholarships.

UCET issues

The December UCET newsletter was noted.

Any other business

None.

Date of next meeting

7 May 2024 (format to be agreed).

image1.jpeg
ucet %

Universities’” Council for the
Education of Teachers




