Market Review
The following issues were passed to DfE following the UCET Market Review workshop held on 29 June (a response has yet to be received):
· The workload involved in providing additional feedback to associates is in some cases is significant, at a time when providers are already facing unprecedented pressures. 

· A range of different approaches to ITAP were approved by DfE as part of the accreditation process. Associates should be reminded that a range of different approaches are not only acceptable but also desirable, and that approaches to ITAP and to other aspects of the new Quality Requirements that were approved by DfE through the accreditation exercise are those that should be followed by providers from 2024/25. The advisory, supportive and constructively critical role of associates has in many cases proved to be helpful. But that role should not extend to a veto when QRs are being met in the context of accreditation outcomes. 

· Different associates appear to be having different views about aspects of ITAP. For example, about whether ITAP has to be delivered in blocks of a minimum duration or can be more evenly spread.  

· Some colleagues reported being told by an associate that ITAP should be additional to the student teacher’s curriculum entitlement. However, our understanding is that ITAP should form part of the ITE curriculum, not additional or distinct from it and so therefore forms part of the curriculum entitlement. Guidance might need to be given to associates in this respect.  

· Some associates were reported as to being unclear about how ITAP will work for salaried routes, particularly the apprenticeship where a ‘20% off the job’ training entitlement also exists. There is a concern that schools might be reluctant to release staff for ITAP experiences. 

· Providers have been asked in some cases for detailed information, before the end of this academic year, on the partnership agreements that will apply from September 2024. It will not be possible to provide detailed information when discussions about the development of new partnerships are still ongoing and will, even after September 2024, be subject to change and revision in response to changing circumstances.  Similarly, it is not going to be practicable for detailed mentor handbooks to be available to associates by July 2023 (as requested by some ) when arrangements are still being developed and will continue to evolve over the course of 2023/24.  

· Schools are still not aware of the expectations in regards mentoring that will be placed on them from September 2024 and are, despite reassurances from providers, getting worried when those expectations are explained to them. 



